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[Abstract] The objective of this study is to clarify the conceptual structure of action and recognition of so-called “team work” in clinical nursing
and create an evaluation standard to clarify the relationship between the factors of these concepts and impacting factors. First, an evaluation standard
for measuring team work and impacting factors in nursing was created using existing scholarship and clinical experiences. A paper-based survey was
conducted with the nurses who were working in a ward. The results suggested six factors impacting team work: (1) attitudes of superiors, (2)
relationships among colleagues, (3) desire for work, (4) job confidence, (5) job satisfaction, (6) confidence in team work. By creating a causation
model, it was determined that the supportive action of superiors impacted positively on good relations among colleagues leading to an overall
confidence in team work. Greater confidence in team work, the findings suggest, lead job confidence and a higher desire for work, which then

resulted in greater job satisfaction.
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